
 
 
What is an Ally?
An Ally actively supports LGBTQ+ people. They can be straight and  
cisgender or members of the LGBTQ+ community supporting each  
other. Allyship is not self-claimed but defined by the community.  
Allyship is a constant commitment—phobia and injustice don’t take 
breaks. Think about what your values are and how you’d like to  
be treated.

Being a true Ally has four components.

Educate Yourself
≥  Learn about LGBTQ+ history, challenges, and intersectionality  
     (how identities like ethnicity, gender, and disability overlap)
≥  Seek out resources, attend workshops, and listen to LGBTQ+ voices 

Be Accepting
≥  Use inclusive language and pronouns consistently
≥  Show visible support (e.g., stickers, event participation), but  
      remember that allyship is more than just symbols
≥  Acceptance is essential, but not enough—action matters

Take Action
≥  Speak up against discrimination, whether it’s a joke, a comment, or     
     an unjust policy
≥  Advocate for inclusivity in your university, workplace, and policies
≥  True allyship means stepping out of your comfort zone  
      to challenge bias

Show Empathy 
≥  Actively listen to LGBTQ+ individuals and center their voices rather  
      than speaking over them
≥  Recognize your privileges, learn from mistakes, and share your      
      platform to amplify marginalized voices
≥  Stay humble—allyship is a learning process, not a title. Humility is       
      difficult to self-assess, so regularly reflect on your actions and  
      remain open to feedback.

HOW TO BE AN ALLY TO THE  
LGBTQ+ COMMUNITY



Things you can do as an Ally

1. Normalize sharing pronouns – Add them to your email signature,   
    name tags, and introductions (see our pronoun guidance).
2. Use inclusive language – Be mindful of wording that embraces all      
    identities.
3. Avoid assumptions – Don’t assume a person’s gender, sexual  
    orientation, or pronouns—especially that being straight is the norm.
4. Respect personal boundaries – Don’t ask questions you wouldn’t      
    want to be asked yourself.
5. Attend our Safe Zone Training – Display a sticker on your office door      
    to signal your support.
6. Foster LGBTQ+ inclusion in social spaces – Ensure LGBTQ+  
    colleagues and their partners feel equally welcomed at events.
7. Engage with LGBTQ+ communities – Participate in Pride celebrations,      
    read, listen, and educate yourself on LGBTQ+ topics.
8. Challenge bias in everyday interactions – Speak up against  
    anti-LGBTQ+ jokes, microaggressions, and systemic inequalities.
9. Amplify LGBTQ+ voices – Support LGBTQ+ colleagues by sharing  
    their work while ensuring they have space to speak for themselves.
10. Advocate for systemic change – Push for gender-neutral bathrooms,  
     LGBTQ+ workshops, inclusive policies, and mental health resources.

This is a non-exhaustive list of things you can do to become a better 
Ally for the LGBTQ+ community. There is no one “right” way to do so. 
Remember to be yourself and not be afraid of making mistakes – they 
will make you an even better Ally in the future! 

 
 

                             If you have questions, contact:  
                               prideinstem@simtech.uni-stuttgart.de  
 

      
   LGBTQ+ stands for Lesbian, Gay, Bisexual, Transgender, and     
   Queer/Questioning. Sometimes, “I” and “A” are added for  
   Intersex and Asexual/Aromantic people. The “+” stands for     
   all the other identities not encompassed in the short acronym.     
   Queer is an umbrella term that is often used to refer to the     
   community as a whole.

HEY 

Find more information on Pride  
in STEM at SimTech, including  

useful links & sources


